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in labor engagements is far more usual than with us." This,
perhaps, makes it easier to enforce such contracts specifi-
cally. Nevertheless, I find no specific statute on the sub-
ject. Indeed, the Code Napoleon adopts the English law
and provides1 that "every obligation to do or not to do
resolves itself into damages in the case of non-performance/'
while the modern English law act of 1875 provides a special
and summary remedy in the county courts for labor disputes
whereby when the contract is not rescinded the court may
award damages or take security for the performance of the
labor contract itself. This, however, does not include
domestic servants. Both France and Belgium copy the
common law as to slavery, requiring contracts to be for a
certain time or a determined work. In Russia, however,
contracts may be made for five years.

It is still true that no European country outside of Turkey
has yet fixed by law the amount of wages in private em-
ployments or the minimum amount, though that result is
effected by the machinery of arbitration in Great Britain
and New Zealand. Continental countries, however, uni-
versally legislate as to hours of labor even of adult women,
there being no constitutional principle protecting their per-
sonal liberty in that particular, although in Belgium and
Great Britain the laws do not, as a rule, apply to adult male
labor. The hours are generally eleven or twelve, instead of
eight or nine as in England or the United States. There is
elaborate special regulation of times and conditions in labor
in railways, laundries, bakeries, etc. The English law gen-
erally divides persons, according to their age, into three
classes, adults, young persons (from fourteen to eighteen), or
children, and the system is most elaborate. Generally no
children under the age of eleven may be employed at all.

Sanitary and social regulations are far more intelligent
than ours. Generally, the employment of women in fac-
tories within four weeks after childbirth is forbidden; and in